Dear

Your name has been provided to us by Raytheon as being part of a group of
individuals who might be owed money pursuant to a class action filed on behalf of
Raytheon employees for unpaid wages. We are Plaintiff’s counsel in the case, David
Henderson, et al. v. Raytheon Company, Case No. 381868, currently pending in the
Superior Court of Los Angeles.

In particular, our lawsuit contends that Raytheon did not comply with California
law when implementing Alternative Work Schedules — commonly referred to as “AWS”
e.g, a nine day, eighty hour every two weeks schedule (“9/80") or four day, ten hour
every week schedule (“4/40").

Contrary to what you may have heard, we are not trying to do away with any
current schedule you may be working. Voluntarily choosing to work a 9/80 or 4/40
AWS schedule as you may have done does not relieve Raytheon of its obligation to
follow proper procedures for implementing an AWS. In a nutshell, this lawsuit is about
whether or not you are owed back pay.

It is only the willingness of employees such as yourself by which we can
determine whether you are owed wages and what the amount of those wages may be. In
order to assist in that effort, we urge each of you to fill out the attached surveys and return
it to us by mail, or fax as soon as possible to:

LAW OFFICES OF SCHONBRUN DESIMONE SEPLOW
THOMAS W. FALVEY HARRIS & HOFFMAN, LLP

301 N. Lake Ave., #800 723 Ocean Front Walk

Pasadena, CA 91101 OR Venice, CA 90291

Tel. (626) 795-0205 Tel. (310) 396-0731

Fax. (626) 795-3096 Fax. (310) 399-7040

In the alternative, you can scan and email the completed form to
thomaswfalvey@gmail.com or vjdesimone@gmail.com or call Tom Falvey or Jim
DeSimone at the number listed above.

You can find out more information about the lawsuit by going to
www.losangelesemploymentlawyer.com or www.thomasfalvey.com

Thanks for taking the time to complete the enclosed survey.



